
   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Introduction 
 
The Philippine Statistical System (PSS) is 

confronted with new challenges as well as the  
ever-growing demand for more complex 

information that are unprecedented in the history 

of the country’s statistical system. The ability of the 
PSS to cope with these challenges and at the same 

time bring forward its own statistical development 
agenda depends not only on the quality of its 

human resources but also on its organizational and 

management capacity to navigate through the 
country’s changing socio-economic and political 

environment. Meanwhile, the advent of modern 
technologies as well as alternative but more 

sophisticated sources of data also pose great 
challenges to the statistical system and necessitate 

development of new technical skills and expertise.  

To ensure relevance and strengthen the role of the 
country’s statistical system as a major partner and 

game changer in the country’s development, it is 
therefore imperative to continually build the 

capacities not only of the statistical workforce but 

also of the statistical organizations and institutions 
to respond effectively and efficiently to the  

ever-growing demand for statistics by decision 
makers, planners, researchers, and service 

providers in all sectors of society. 

Statistical capacity is a nation's ability to collect, 
analyze, and disseminate high-quality data about 

its population and economy. Quality statistics are 
essential for all stages of evidence-based  

decision-making and development planning. 

 

Human resource planning, management, and 
development are crucial in the formulation of vital 

statistical capacity development programs towards 
ensuring an effective and efficient delivery of 

government statistical services in the PSS. Although 

other substantial factors may affect the ability of 
the PSS to manage and coordinate the government 

statistical service, it is the sustained capability of 
the statistical workforce that ultimately delivers the 

statistics needed in governance and development.  

Meanwhile, the professional and career 

development of statistical personnel is essential to 

the development of quality statistical workforce in 
the PSS. Hence, human resources development in 

the PSS is closely entwined with the individual 
professional growth of statisticians. In this regard, 

the government as well as the international 

statistical community continually invest in statistical 
capacity building programs in the PSS to keep the 

statistical workforce adequately equipped to meet 
the technical and operational requirements of 

statistical work.  

This section presents a general framework for 

statistical capacity development of the human 

resources in the PSS. 

❖ Scope and Coverage 

This section deals in particular with the following 
major dimensions of statistical human resource 

development: human resource planning and 

management,   human   resource   development, 



   

professional and career development, and 

statistical capacity building resources. 

➢ Human resource planning and management  
▪ processes in determining current and 

future human resources needs and 
managing human resources towards 

achievement of goals 

▪ competency standards and measures, 

compensation and incentives system, 

working conditions, selection and 
succession policies and practices, and 

productivity improvement measures  

➢ Human resource development  

▪ framework for helping personnel develop 

their knowledge, skills, and abilities 
towards achieving personal and 

organizational goals 

▪ statistical capacity building programs 

such as education and training and 
exposure to or internship in best practices 

to develop key competencies that enable 

individual statistical personnel to perform 

current and future functions  

➢ Professional and career development  

▪ interventions that facilitate growth and 

career path improvement of individual 

employees  

▪ programs that promote the statistics 

profession in general towards the 
development of human capital for 

statistics 

➢ Statistical capacity building resources  

▪ necessary inputs to facilitate human 

resource, professional, and career 

development in the PSS. 

This section primarily addresses common and 
system-wide human resource concerns in the PSS. 

Sector- or agency-specific human resource 

measures are discussed in the various sectoral 

chapters. 

❖ Implementing Agencies 

In view of the formulation of the 

Philippine Statistical Development Program  

(PSDP) 2018-2023, the Interagency Adhoc Working 
Group prepared the Chapter on Statistical Capacity 

Development with two sections, namely Statistical 
Human Resource Development and Statistical 

Research and Development. 

The following agencies are involved in the 

development of the programs to improve the 

capacity of the PSS through the Interagency Adhoc 

Working Group: 

➢ Philippine Statistical Research and Training 
Institute (PSRTI) 

➢ Philippine Statistics Authority (PSA) 
➢ University of the Philippines School of 

Statistics (UPSS) 

➢ Bangko Sentral ng Pilipinas (BSP) 
➢ Department of Science and Technology 

(DOST) 
➢ Department of Education (DepEd) 

➢ Commission on Higher Education (CHED) 

➢ Technical Education and Skills Development 

Authority (TESDA) 

The involvement of other units and institutions are 
likewise required to undertake programs relating to 

human resource development in the PSS. These 
include academe, experts on statistics, national 

government agencies and government-owned and 

controlled corporations (GOCCs), international 
organizations and private sector organizations 

involved in statistics, among others. 

Milestones, Key Developments, 
Issues and Challenges 

❖ Milestones and Key Developments of 

2016-2017 

In pursuit of its mandate as the training arm on 
statistics in the PSS, the PSRTI has conducted a 

cumulative total of 77 training programs during the 
period 2016-2017, upgrading the knowledge and 

skills of a total of 1,713 participants from both 

statistical and non-statistical government agencies. 
These include the Board of Investments (BOI), 

Bureau of Local Government Finance (BLGF), 
Department of Agriculture (DA), DepEd, and 

academic institutions (Philippine Science High 

School (PSHS) System and Visayas State 
University (VSU)), National Electrification 

Administration (NEA) and Maritime Industry 
Authority (MARINA), Philippine Fisheries 

Development Authority (PFDA) and the PSA. 

The statistical trainings conducted include regular 

programs on Statistical Data Management and 

Basic Statistics, Statistical Analysis, Sampling and 
Survey Design, Special Topics in Statistics, and 

Dissemination of Statistics.  

Aside from these regular programs, the PSRTI also 

conducted custom-designed training programs on 

specific subject matters on statistics as requested 
by  government  agencies  or  private  institutions 



   

which comprised about 48% of the total training 

programs conducted by the PSRTI. These include 

Presentation of Statistical Reports, Training of 
Teachers in Statistics and Probability, Statistical 

Modelling and Forecasting, Missing Data Estimation 
and Use of Infographics in Communicating 

Statistics. 
 

Table 1. Total number of training programs and 

beneficiaries or participants by type of training 
program from 2016 to 2017.  

 
 

 

 
 

 
 

 

❖ Issues and challenges 

➢ Need to develop an integrated framework for 

human resource development (HRD) that is 
responsive to the new role of statistical 

offices as catalysts of development as well as 
addressing emerging global demands on 

statistics 

➢ No mechanism for updating and integrating 

HRD for the PSS 

➢ Need to promote appreciation of statistics 
among key stakeholders, national planners 

and policy makers 

➢ Lack of statisticians or trained personnel on 
data collection, processing and data 

analytics in both statistical and                            
non-statistical agencies due to high 

personnel turn-over and early retirement 

incentives 

➢ Lack of trained personnel on field data 

collection, processing and data analytics 

➢ Need to strengthen the training and research 

arm of the PSS to expand its services at the 

subnational level 

➢ Lack of statistical experts to spearhead 

researches addressing data gaps and the 

growing demand for complex data 

➢ Low appreciation/adoption of statistical 
classifications and standards at the local 

level 

➢ Need to provide hands-on trainings utilizing 

modern equipment and technology on data 

collection, processing and dissemination of 

timely statistics to upgrade statistical 

business processes 

➢ Need to strengthen linkages with 
international statistical community on the 

provision of statistical trainings and adopt 
best practices on statistical capacity 

development 

Key Statistical Development 
Programs and Activities 

❖ Thrusts and strategies 

In line with the Budgetary Thrusts 2018-2020 and 

PSDP Planning Framework 2018-2023, the HRD 
plans and programs in the PSS are geared towards 

the following: 

➢ Strengthening capacity building for improved 

production, dissemination and utilization of 

statistics 

➢ Strengthening data ecosystems through 

local and national statistical capacity 
development towards enhancement of 

administrative data and exploration of big 

data and citizen-generated data as possible 

sources of official statistics 

➢ Enhancement of the management and 
coordination of the PSS to ensure 

progressive and sustained improvement of 
statistics for development planning, 

decision-making, monitoring and evaluation, 

and for effective governance and legislation 

❖ Major Statistical Development Programs 

and Activities for 2018-2023 

For the period 2018-2023, the following major 

statistical programs will be implemented. 

a. New Developmental Programs and 

Activities 

On Management and Coordination 

➢ Integrated framework on statistical capacity 

development including HRD in the PSS   

From 2018 to 2020, the PSRTI will craft an 
integrated framework on statistical capacity 

development which will cover HRD to be 
more responsive to prevailing and emerging 

challenges such as the Sustainable 
Development Goals (SDGs), Big Data, citizen 

generated data, Association of Southeast 
Asian Nations (ASEAN) integration, etc.

 Year Training Program Beneficiaries/Participants 

Regular Customized All Regular Customized All 

2016 13 18 31 300 444 744 

2017 27 19 46 486 483 969 

Total 40 37 77 786 927 1713 



   

➢ Development and implementation of the 

Training and Certification Program for data 

collectors in the PSS.  

The PSA, in coordination with PSRTI and 

TESDA, is preparing the competency 
standards, learning materials and other 

documentations in line with the plans to 
implement the Training and Certification 

Program for data collectors in 2021.  

➢ Formulation of action plan to improve the 

statistical human resources for the PSS.  

In 2019, the PSRTI will prepare an action 
plan to improve the statistical human 

resources for the PSS to respond effectively 

to the current and emerging information 

demands by various stakeholders. 

On Capacity Development 

➢ Inclusion of a subject on Official Statistics in 

the masteral programs on Statistics to 
increase statistical expertise and strengthen 

professional and career development in 

statistics   

The UPSS and the University of the 

Philippines Los Baños Institute of Statistics 
(UPLB INSTAT) plan to offer a course on 

Official Statistics in their masteral programs 

on statistics in 2019 to provide insights to the 
graduate students on the generation and 

application of statistics in the government. 
By offering the said course, the University of 

the Philippines (UP) aims to increase the 

number of skilled entrants to PSS agencies. 

➢ Provision of research grants to encourage 

students to work on identified priority areas 
of PSDP through the provision of research 

grants  

The involvement of the academe in 

improving the methodologies and business 

processes in PSS agencies will be intensified 

starting in 2018. 

➢ Development of new training programs 
utilizing modern technology and equipment 

on data collection, processing, data analytics 

and dissemination  

Training programs will be devised from 

 2018 to facilitate the use of new 
technologies for data collection, processing, 

data analytics and dissemination. 

➢ Development/ implementation of a statistical 

capacity building and strong advocacy 

program on standard classification systems 

and other statistical standards for Local 

Government Units (LGUs) using the Android-
based mobile e-Classification application to 

harmonize national and local statistics. 

In 2019, it is targeted that the Business 

Permit and Licensing System (BPLS) will 
incorporate the Philippine Standard 

Industrial Classification (PSIC) codes. Hence, 

training program and schedule will be 
prepared by the PSA in 2018 and 

implemented until 2020 to train local 
government staff on the use of PSIC and in 

preparing tabulations from their BPLS.  

In the pursuit of the PSA’s new mandate 
under RA 10625 to coordinate the adoption 

of statistical standards and classification 
systems by LGUs under RA 10625, the 

provincial and municipal assessments and 
training programs on the adoption of 

standard classifications that started in 

2016 to 2017 will be continued to cover the 
other PSA pilot provinces from 2018 to 2020 

under the Locally-funded Development of 
Subnational Statistical System. These will be 

replicated in other regions and provinces in 

the country focusing but not limited to the 

national standard industrial classification. 

On Resources and Financing  

➢ Establishment of key PSRTI satellite offices 

to coordinate adjacent regions/provinces  

At present, the PSRTI’s local level 
coordination is weak. In this regard, PSRTI 

will advocate for the establishment of key 
PSRTI satellite offices and hopes to have 

these in operation starting 2020. 

On International Cooperation 

➢ Strengthening of partnership and networking 

with the international community on 
statistical HRD to gain country experiences 

on new strategies and techniques in capacity 
building in relation to monitoring the SDGs, 

sectoral plans, etc.  

➢ Recognizing that other countries also have 
best practices in different areas in statistics, 

relevant staff and officials in the PSS will 
participate in country study visits and 

training programs.



   

b. Building-up Current Efforts 

On Management and Coordination 

➢ Conduct of a training needs assessment for 

the PSS. 

The training needs assessment will be 
undertaken in 2018 by the PSRTI to evaluate 

the personnel in the PSS in terms of their 
level of competence, skill or knowledge in 

order to undertake efficiently their tasks and 

responsibilities to contribute in national 

statistical development.  

➢ Increase the number of individuals taking 
degree programs (MS, PhD, Diploma) 

through scholarships, grants and partnership 

with academic institution).  

The PSA, PSRTI, UPSS and UPLB INSTAT 

commit to promote the participation of their 
staff in higher level of studies relevant to 

management and coordination, and 
statistics. This program, which will be 

especially emphasized from 2020 onwards, 

aims to intensify statistical research and 
development, innovations and updates in the 

business processes to adequately respond to 

the changing demands for statistics. 

On Capacity Development 

➢ Conduct of appreciation seminar for 
government executives, business leaders, 

civil society, and media.   

The PSRTI undertakes annual appreciation 

seminars. It is hoped that this will be 

continued and further widened to assess the 
needs of stakeholders and their roles in 

assisting capacity development in the PSS.  

➢ Continuous conduct of regular/general as 

well as customized statistical training 
programs for government, academe and 

private offices, as well conferences, 

seminars, workshops, dialogues, and fora  

The PSRTI will offer statistical training 

programs consistent with their training 
agenda and based on the training needs 

assessment. The PSA and PSS will also 

conduct in-house training programs for data 
collectors and field office personnel as well 

as to learn more about new methodologies, 
visualization, among others. Training 

programs specifically addressing the needs 
of the various sectors are presented in the 

respective chapters in this PSDP. 

➢ Continuous conduct of specialized trainings 

for compilers/data providers engaged on the 

following topics: (a) Income, Poverty and 
Hunger Statistics, (b) Macroeconomic 

Accounts and Indicators, and (c) SDGs  

From 2018 to 2023, the PSRTI will offer 

training programs on the generation of 
statistics on the SDGs. Meanwhile, the PSA 

will undertake training for the estimation of 

income, poverty and hunger statistics and 
national accounts. The BSP, on the other 

hand, will conduct a training program on 
Balance of Payments to estimate 

macroeconomic monetary and financial 

indicators. 

On Resources and Financing  

➢ Creation/increase of statistical units and 
positions of national government agencies 

(NGAs) and LGUs.  

One major reason of not being able to 

conduct statistical activities and implement 

quality checks in data is the absence of 
statistical units and personnel to perform the 

needed functions to undertake the said 
activities. Agencies are encouraged to 

advocate for the establishment of statistical 

units and personnel in their ranks. 

On International Cooperation 

➢ Strengthening of existing linkages with the 
United Nations Statistical Institute for Asia 

and the Pacific (UN SIAP) and partnership 

with other international organizations for the 
conduct of statistical trainings for the ASEAN 

and Asia-Pacific regions.  

International organizations and UN SIAP are 

integral in facilitating knowledge and 
technology sharing among countries. Thus, 

the PSRTI aims to lead in strengthening PSS 

linkage with these organizations from  
2018 onwards to harmonize efforts and 

ensure that statistical personnel has  
up-to-date knowledge and skills to respond 

to emerging concerns. 

➢ Hosting and participation in country study 

visits and foreign trainings.  

PSS agencies have hosted several training 
programs for international participants. 

Thus, this commitment to share best 
practices in the PSS to the rest of the world 

will continue. 


