PRODUCTIVITY IMPROVEMENT PROGRAM AND GAINSHARING
PRACTICES: 2019

PRODUCTIVITY IMPROVEMENT PROGRAMS (PIPs): 2019
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COVID-19: IMPACT OF RECOVERY MEASURES: JUNE 30, 2020

IMPACT OF QUARANTINES :: SOURCES OF FUNDS DURING :; BUSINESS RECOVERY MEASURES/
AND LOCKDOWNS i: QUARANTINE/LOCKDOWN i: ‘ ACTIONS FOR THE uEXT SIX MONTHS
| J
® = l . [ 5
%’ . A ¥ iﬁ{!' ’ 3{ : Ni %
& (] hY >
M. l: n - ]
SALES WORK COST OF :: DELAYED Tt :: REQUEST THE LAY-OFF REDUCE
POSITION: ARRANGEMENT  PRODUCTION | PAYMENTS o :YMENTS LOA::NFKROM ] °°VEF;’L‘;"$$ el WORKERS EMPLOYEES'
ADOPTED: INPUTS: T0 Y :I L aymenreie WAGES/
DECREASED st)?:l’(cl;z DECREASED |: SUPPLIERS BB ER s |: TAXES, SALARIES

CONTRIBUTIONS,

HOURS h o o o | ETC.
64.1%  48.3% 45.4% | 457% 330%  245% § 4% 254%  235%

Isrsd.staff@psa.gov.ph

WV For Technical Inquiries i Like us on Facebook Follow us on Twitter
’ ‘ s f /PSAgovph ’ @PSAgovph 0



		2022-08-20T21:16:51+0800
	Mapa Claire Dennis Sioson




